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Kings Avenue School Behaviour Policy  
 
Introduction  
We have a duty under the School Standards and Framework Act 1998 to have in place a Behaviour Policy 
that is consistent throughout the school. The Behaviour and Discipline Policy operates in conjunction with 
the following policies: 

 Anti-Bullying  
 Inclusion  
 Equality Objectives  
 Attendance  
 Safeguarding and Child Protection  
 Disability Equality 

 

At Kings Avenue Primary School, we strive for articulate pupils who value academic intelligence; act 
with a strong moral compass and aspire for greatness. We believe that we promote good behaviour by 
creating a happy, caring and inclusive school environment where everyone feels valued, respected, 
secure and free from all forms of anti-social behaviour. 
 

We are all committed to enabling all children to access their education successfully. As a school, we 
recognise that good behaviour is expected to create a positive climate for learning, and that all 
stakeholders should share this responsibility. 
 

We aim to encourage self- discipline and self- control so that children are able to manage their own 
behaviour and treat each other with courtesy and respect. In so doing we believe that children should 
not be rewarded for ’doing the right thing ’or ‘what the school expects ’although verbal praise is always 
encouraged. 
 

We encourage all staff and pupils to speak to each other using a calm voice at all times; hand signals 
both in the classroom and on the playground will be used consistently to get children’s attention. 
 

The Discipline and Behaviour policy will: 
 Identify the boundaries for what is/is not acceptable behaviour. 

 
 Give children, parents and staff clear and consistent guidelines for the way in which 

positive behaviour will be rewarded and negative behaviour sanctioned.  
 Play a vital role in ensuring that all children achieve their academic potential. 

 
 Help children’s moral and social awareness, including that of citizenship. 

 
 State clearly the procedures for exclusion. 

 
 Outline roles and responsibilities for the Senior Leadership Team, Staff, pupils, parents. 

 
 Ensure the school’s commitment to safeguarding its pupils can continue to be achieved and 

implemented rigorously by all staff. 

 

All members of staff are expected to promote positive behaviour that reflects and supports our 
Moral Compass: 

 To be kind. 
 

 To be honest. 
 

 To be helpful. 

 

 

 

 

 

 

https://www.kingsavenueschool.co.uk/assets/Uploads/Anti-Bullying-Policy2.pdf
https://www.kingsavenueschool.co.uk/assets/Uploads/inclusion-policy.pdf
https://www.kingsavenueschool.co.uk/assets/Uploads/Equality-Objectives-May-2018.pdf
https://www.kingsavenueschool.co.uk/assets/Uploads/attendance-policy.pdf
https://www.kingsavenueschool.co.uk/assets/Uploads/Safeguarding-Policy-September-2020.pdf
https://www.kingsavenueschool.co.uk/assets/Uploads/disability-policy.pdf
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Roles and responsibilities:  
The role of the Headteacher  
It is the role of the Headteacher under the School Standards and Framework Act 1998, to implement the 
school Behaviour Policy consistently throughout the school, and to report to Governors, when 
requested, on the effectiveness of the policy. It is also the responsibility of the Headteacher to ensure 
the health, safety and welfare of all the children in the school. 

 
The Headteacher supports the staff by implementing the policy, by setting the standards of 
behaviour, and by supporting staff in the implementation of the policy. 

 
The Headteacher has the responsibility for giving fixed-term suspensions to individual children for serious 
acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the Headteacher may 
permanently exclude a child. Both these actions are only taken after the School Governors have been 
notified. 

 
The Headteacher must publicise the school Behaviour Policy, in writing, to staff, parents and pupils at least 
once a year. 

 
The role of Governors  
Under Section 88(1) of the Education and Inspections Act 2006 (EIA), governing bodies must ensure that 
policies designed to promote good behaviour and discipline on the part of its pupils are pursued at the 
school. 

 
The Governing body has:  

 The duty to set the framework of the school’s policy on pupil discipline after consultation with 
the parents and children on the school.  

 Responsibility to ensure that the school complies with the policy. 
 

 Delegated powers and responsibilities to the Headteacher and Head of School to ensure that 
members of staff and children are aware of the policy. 

 

 To support the Headteacher and Head of School in maintaining high standards of 
behaviour. 

 
 Responsibility of ensuring the policy is maintained and up to date. 

 
 Responsibility for the effective implementation, monitoring and evaluation of the policy. 

 
The Senior Leadership Team (SLT)  
It is the role of the SLT to regularly review policy and evaluate its effectiveness at any given time. The 
Senior Leadership team should be visible in classrooms, corridors and around the school grounds. 
Through monitoring, they identify where low-level disruption may occur and if it does make sure that 
staff deal with it and the parents are informed, so it is less likely to happen again. 

 
The role of the Behaviour and Autism Specialists (SLT)  
It is the role of the Behaviour Specialist is to monitor and support behaviour across the school. Children 
who have been identified as struggling with their behaviour are supported and given strategies to help 
them. The Behaviour Specialist liaise with the Headteacher to discuss strategies for individuals or groups of 
children. They are responsible for updating the class behaviour logs; leading playground provision and 
working with children in and out of class to develop strategies to improve their behaviour. 
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The role of Class Teachers and Support Staff  
It is important that all members of staff have high expectations of behaviour that are shared and made 
clear to the children, with similarly consistent responses to any children who engage in minor or other 
disruptive behaviour. Staff, pupils and parents should know what is expected of them and any 
transgressions by pupils should be met with a robust response. 

 
All staff are expected to: 

 Comply with all aspects of this policy. 
 

 Encourage good behaviour and respect for others in children and to apply all rewards and 
sanction fairly and consistently.  

 Promote self discipline amongst children. 
 

 Provide interesting and challenging lessons which will contribute to maintaining good 
discipline. 

 
 Ensure the health and safety of all children. 

 
 Class teachers are responsible for keeping parents regularly updated about their children’s 

behaviour and liaising with SLT about children who are persistently disrupting the learning of 
other children in the class. 

 
The role of Parents and Carers  
All members of staff are approachable and willing to talk to parents who have any concerns. Class 
teachers are available to talk to parents, and if busy will always be able to make an appointment to see 
parents. If an important issue is raised and a parent needs to speak to someone urgently, a member of 
the SLT will be able to do so. Parents are encouraged to work with the school to promote good behaviour 
both in and out of school. 

 
Parents should show their support through: 

 Complying with the behaviour policy. 
 

 Having good relations with the school. 
 

 Supporting good behaviour at home and at school. 
 

 Signing and adhering to the school’s ‘Home School Agreement’ 
 

 Supporting the school’s rules and sanctions. 
 

 Supporting the decisions that the Senior Leadership team make. 

 

 

The role of all children  
It is important that all children are familiar with, and follow the school policy. Children are 
expected to: 

 Be familiar with and comply with the policy. 
 

 Follow our Moral Compass both in and out of school. 
 

 Display brilliant behaviour for learning. 

 
Rewards 
Individual Pupil Awards: 

 Celebration Assembly 
 

 Each week children are chosen from each class to receive a certificate in assembly, to share 
their special achievements. 

 
Class rewards: 

 Children will be rewarded in their books and on their jumpers by stickers. 
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 Cards and phone calls will be sent home to celebrate success with parents 

 
Awards Evening:  
At the end of each academic term, parents are invited to an award ceremony and 2 children (1 girl and 
1 boy) from each class are chosen to receive trophies for: 

 Outstanding Achievement 
 

 Outstanding Progress 
 

 Exemplary behaviour 

 
Star of the Week  

 Each class teacher will choose a Star of the week who will be given a certificate in 
assembly and have a special lunch in the dinner hall. 

 
 
 
 

Sanctions 
At Kings Avenue we ensure that all sanctions are consistent and fair, we:  

 Give extra consideration to Special Educational Needs and other identified children who require an 
individual approach. 

 

 Encourage children to identify what they have done wrong and what they could have done 
differently. 

 

 Focus on the behaviour being unacceptable not the child. 
 

 Do not shout or intimate children. 
 

 Are discrete when discussing behaviour with individuals. 
 

 Have second member of Staff if difficult situations arise as a witness and for support. 
 

 Empower all teaching staff to give sanctions. 
 

 Monitor and report exclusions to Governors. 

 
In the classroom:  
If children are not responding to the positive reward systems in place and are behaving 
inappropriately the following sanctions apply: 

 First offence – verbal warning 
 

 Second offence – second verbal warning; move away from peers 
 

 Third offence – sent to another class (usually a parallel class or Lead Teacher) and will miss 
break or lunch. 

 
Each lesson the child has a positive start. If behaviour is extreme, dangerous and persistent, it is 
appropriate to bypass the above system, then the child should be sent to the Behaviour and Autism 
Specialist, or if they are not available, to any other Senior Leader. 

 
Any behaviour that is extreme and/or endangers the safety of themselves and/or others could result in, 
at the discretion of the Behaviour and Autism Specialists, the child missing their break and/or lunch 
time for a period of time (usually a half-term). 

 

 

In the Playground:  
Children must follow all rules in the playground. At the end of play or lunch, a bell is rung. All children are 
expected to stop playing and stand still. If a child does not follow the rules or misbehaves they will 
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be warned in the first instance. If the poor behaviour continues the child will made to stand with a member of 
SLT. 

 
Any behaviour that is extreme and/or endangers the safety of themselves and/or others could result in, at the 
discretion of the Behaviour and Autism Specialists, the child missing their break and/or lunch time for a period of 
time (usually a half-term). 

 
External exclusions:  

Only the Head Teacher is able to make the decision about exclusion. The Headteacher will write a letter to the 
parents explaining the exclusion and arrange a ‘return from exclusion’ meeting, which the parent and child must 
attend before going back into class. A behaviour contract will be discussed and signed by all present. If a trip 
collides with an internal exclusion then the child does not attend the trip. 

 
An internal review meeting will be held to include those involved with the child e.g. the Headteacher, the class 
teacher, the Safeguarding and Wellbeing Officer, and the Behaviour and Autism Specialists to discern why there has 
been no positive impact from the interventions. 

 
Alternative strategies, including a change of class, will be discussed and some change in the intervention will be 
agreed. This will be followed by a meeting with the parent and regular review meetings once the child has 
returned to school. 

 
If all options have been exhausted (including managed-moves) and there is documented evidence of correct 
procedures, support and intervention, and parental/carer involvement, there may be a permanent exclusion.  
Please see below for examples of serious behaviour and likely sanctions: 

 

Action Sanction 

Fighting Immediate Internal Exclusion – letter home and 

 will miss break and/or lunch time for a period of 

 time (usually a half-term). 

Racism Immediate Internal Exclusion – letter home. 

Bringing the school in disrepute Internal Exclusion – letter home. 

Repeated Internal Exclusions Internal Exclusion with a member of SLT – letter 

 home. 

Causing physical harm / threatening behaviour Fixed-Term Exclusion. 

(or similar)  
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This annex within the Behaviour & Discipline Policy will be used with immediate effect. 

 
There are very clear guidelines in place for parents/carers and children regarding the provision that we are offering. 
If parents/carers and children do not abide by this, they will not be able to attend the in-school provision. All 
children on school site will be expected to follow all instructions at all times so that all members of the school 
community feel safe. 

 
School Provision  
(for key worker, EHCP, vulnerable children, Early Years, Year 1 and Year 6) 

 
Any child who does not follow an adult’s instruction regarding engagement in learning will be at risk of being 
sent home upon informing parents/carers. 
 
The following process will be followed:  
The member of staff will give a child one warning and be very clear that they are not meeting expectations and/or 
breaching school rules. The teacher will keep a note of this to feedback to the Senior Leadership Team at the end of 
the day. 

 
If the child ignores the warning or continues to not engage, they will then move to a workstation where they will 
work away from their peers for the remainder of that session. If the child refuses to comply, a member of SLT 
will support with this. If the child continues to not follow instructions, the child will be sent home upon informing 
parents/carers. 

 
The member of SLT will immediately place the child in a safe place while parents/carers are informed to collect their 
child. If a parent/carer cannot be contacted, the child will remain isolated with work, away from the school 
provision, until parents/carers can be contacted or the end of the day. 

 
Any child sent home will not be able to return to the in-school provision unless it has been decided by the Senior 
Leadership Team. 
 
Non-engagement in learning could be: 

 Refusal to engage with in class activities 
 

 Poor language to staff and/or other children 
 

 Unkind behaviour 

 
Any child that displays behaviour that is extreme or breaches health and safety, will be sent home immediately 
upon informing parents/carers. 
 
Health and safety concerns could be:  

 Refusal to follow social distancing expectations (e.g. not staying two metres apart, deliberately 
coughing at/spitting at/touching another person)  

 Refusal to remain in designated areas/seats 
 

 Walking away from a classroom or a member of staff 
 

 Refusal to wash hands 
 

 Physical abuse/fighting 

 
A member of SLT will conduct regular patrols of the designated areas to ensure that all behaviour and/or health 
and safety rules are being followed. The member of SLT will also support with students entering and leaving the 
building to ensure that it is done safely and consistently. 
 
EHCP and vulnerable children:  
If an EHCP or vulnerable child is sent home for behaviour and/or health and safety issues, where appropriate, any 
professionals working with the family will be alerted and consulted regarding next steps and how we provide 
education for this young person moving forward. 
 
 
 

  



Safeguarding Process 
 
The safeguarding processes will remain the same. 

 
There will be a Designated Safeguarding Lead on-site every day and if there is a safeguarding issue, they will 
deal with this. All members of staff will continue to use the appropriate systems/procedures to log all 
safeguarding concerns. A register will be taken daily to ensure we know which children are on-site when. 

 
A risk assessment will be in place to ensure that all health and safety aspects of safeguarding children and staff 
are fulfilled. However, below outlines the expectation for staff and children as they enter and leave the school 
building. 
 
Entering the building:  

 There will be staggered start and finish times to avoid high numbers of children in and around 
designated communal areas. There will be obvious markers as to where children should stand when 
waiting to enter the building. 

 
 All communal areas will have appropriate hygiene facilities; with all children and staff will be 

expected to use this prior to entering the school building.  
 Children will move to their allocated area in single file and at least two metres apart. 

 
Leaving the building:  

 All children will be asked to leave their designated area one at a time, and children are expected to 
keep moving and not wait for their friends. 

 
 The children will leave the building the same way they entered, and will stop at the appropriate 

hygiene facility before leaving the school site.  
 All children will continue to leave the school site individually and at least two metres apart. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  
 


